We're committed to creating a diverse and inclusive place to work where our people can be themselves and be at
their best. This is fundamental to creating a more innovative and higher performing company for the future.
We welcome the UK Government's requirement for large companies to become transparent on gender pay. As
required by the UK legislation we share our data as we employ more than 250 people.

Pay Difference between women and men:
at 5 April 2019
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The diagram above shows our "gender pay gap". This is a snapshot of the difference between the average hourly pay
levels of all women compared to all men, irrespective of their roles or level in the organisation, expressed as a
percentage of men's average pay. Our figures show that the median average pay of all women is 6.5% lower than
that for all our men. For comparison, the UK's national gender pay gap is 17.9%. The hourly pay figure used to
calculate the difference includes all items specified in the regulations, such as allowances and shift pay.
The "gender pay gap" is an average figure and is distinct from "Equal pay", which looks at the individual level and is
about ensuring that men and women are paid the same for carrying out the same work, or work of equal value. The
evaluation of our gender pay data indicates that the difference in average pay is due to proportionately more men
being in higher paid roles. When we look at the salaried between men and women in the same grade the differences
reduce significantly.
We have a variety of mechanisms to promote consistency in reward between men and women on the same job
grade or doing the same work. These include an operator and professional role structures.
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in 12 months preceding 5 April 2019
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TST has bonus programmes for all levels of employees which accounts for our high percentages of inclusion for both
men and women.
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